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U.S, DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT

By direction of the Secretary of Labor

Wage Determination No.: 2002-0220
Revision No.: 2

Date of Last Revision: 07/23/2002
William W. Gross
Director

DMsion of
Wage Determinations

State: Ohio

Area: Ohio County of Montgomery

Employed on U.S. Department of Energy contract(!) for environmental restoration of site and transfer of
properiy to the Miamisburg Mound Community Improvement Corporation services.

Collective Bargaining Agreement between BWXT of OhiO, Inc. and Paper, Allied-lndust'ial, Chemical and
Ener~ Wol1<ers International Union and its Local No. 5-4200 effective November 12, 1S95 through September
.10. 1899.

In accordan~ with Sections 2(a) and 4(c) 01 the Service Contract Act, as amended, emPIoree6 employed by
the conb"actor{s) in perfo~ing selVices covered by the Collective Bargaining Agreement(s are to be paid
wage rates and fringe benent5 set forth in the current collec+.ive bargaining agreement and modified extension
agreement(s).
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U,S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

REGISTER OF WAGE DEiERMINATIONS UNDER
THe SERVICE CONTRACT ACT

By direction of the Secretary of Labor

Wage Det~ination No.; 1994-2419
Revision No.; 20

Date of Last Revisbn: O~/29/2002
William \IV. Gross
Director

DNlslon of
Wage Deten-ninatione

$tates~ Indiana, OhIo

Area: Indiana Counties of Randclph, Union, Wayne
Ohio Counties of Champaign, Clark, Clinton, Darke. Greene, Logan, Miemi, Montgomery, Preble, Shelby

.,. Fringe Benefits Required Follow the Occupational Listing -

OCCUPATION nTLE MINIMUM WAGE RATE

10.29
10.74
12.55
16.66
15.24
14.86
11.63
11.63
10.28
8.09
9.09

10.76
12.86
17.90
9.59

11.31
9.59

10.57
14.16
10.93
12.31
14.73
16.68
16.93
12.12
12.93
12.93
14.33
17.90
19.95
22.14
11.90

Administrative Support and Clerical Occupations

Accounting Clerk I

Acoounting CIeri<. II

Accounting Clerk III

Accounting Clerk IV

Court Reporter

Dispatcher, Motor Vehicle

Document Flreparation Clerk

Duplicating Machine Op~tor
Filrnrfape Librarian
Ga1era[ Clerk I

GBneral Clerk II

General Clerk III

General Clerk IV

HoUSing Referral Assistant

Key Entry Operator 1

Key Entry Operator II

Messenger (Courier)
Order Clerk I

Order Clerk II
Pcr$onnel Assistant (Employment) I

Personnel Assistant (Employment) II

Personnel Assistant (EmpioymS1t) III

Personnel Assistalt (Employment) IV

Production Control Clerk

Rental Clerk

Scheduler. Maintenance
secretary I
secretary II
Secretary III

Secretary IV
secretary V

Service Order Dispatcher
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10.93
12.60
19.96
13.24
9.36

14.33
14.33
10.30
10.98
1165
10.93
12.42
14.73

9.90
12.26
13.79
17.34
20.56
22.78
20.66
24.74
27.62
27.62
27.59
27.62
21.62
13.82

18.94
17.14
17.14
17.84
15.77
18.52
17.14
17.38
16.09
16.46
17_14

17.84
17.14

16.24
18.52

Stenographer I
Ster"X)grapher II
SUpply Technidan
Survey Worker (Interviflwer)
Switchboard Operator-Receptionist
Test examiner
Test Proctor
Travel Clerk I
Travel ClerK II
Travel Clerk III
Word ProcCS$or I
Word ~rocessor II
Word Processor III

Automatic Data Processing Occupations

Computer Data Librarian

Computer Operetor i
Computer Operator II
Computer Operator III
Comput~ Operator IV
Computer Operator V
Computer ~rogrammer I (1)

Con1puter Programmer 11(1)
Computer Programmer 111(1)
Cor"puter Programmer IV (1)
Computer Systems Analyst I (1)
Computer Systems Analyst II (1)
Computer Systems Analyst III (1)

Peripheral Equipment Operator

Automotive Service O~upations

Automotive Body Repairer, Fibergls$s
Automotive Glass Installer
Automotive Wol1<.er
Electrician, Automotive
Mobile Equiprrent Servicer
r..o1Qtor Equipment Metal Mechanic
Motor Equipment Metal Worker
Motor Vehble Mechanic
Motor Vehicle Mechanic Helper
Motor Vehicle Upholstery Worker
Motor Vehicle Wrecker
~ainter, Automotive
Radiator Repair Specialist
Tire Repsirer
Transmission Repair Specialist

Food Pr~aratlon and Service OcC\Jpatlons

Baker 11.40
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Cook I
Cook"
Dishwssher
Food Service VJorker
Meat Cutter

Waiter/Weltress

10.e:5
11.40

8.83
8.83

11.69
9.22

Furniture Maintenance and Repair O~patlons

Elsctrostatlc Spray Painter
Furniture Handler
Fumiture Refinisher
Furniture Refinisher Helper
Furniture Repairer, Minor

Upholsterer

17.84

13.73

17.84

15.09

16.46

19_12

9.61
11.07
12.16
8.17

10.56
11.62
11.77
8.17

12.43
12.61
11.60
12.24

12.12
11_02

15.47
17.36
19.42
10.84
12.01
10.70
13.65
7.73
8.69
9.46

10.65
12.28
11.88
17.34
21.16
21.16
25.61

General Services and support Occupations

Cleaner, Vehicles
Elevator Opemtor
Gwener
House Keeping Aid I

House Keeping AkJ II

JanitrX'
Laborer, Grounds Maintenance
Maid or Houseman
Pest Controller
Refuse Collector
Tractor Operator
Window Cleaner

Health Occupations

Dental Assistant
Emergency Medical Technician (EMT)/paramedicIAmbulance Orlver
Licensed Practical Nurse I
Licensed Practicel Nurse II
Licensed Practi~ Nurse III
Medical Assistant
Medical Laboratory Technician
Medical Reca-d Clerk
Medical RecCX'd Technician
Nursing Assistant I
Nursing Assistant II
NursIng Assistant III
Nursing Assistant 1\'
Pharmacy TeChnicIan
Phlebotomist
Registered Nurse I
Registered Nurse II
Registered Nurse II, SpeCialist
Registered Nurse III
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26.61
30.68

17.96
15.60
20.99
23.48
17.90
23.78
26.61
19.93
12.04
13.33
15.21
20.21
22.61
25.90

7.10
7.10
9.14
7.10
7.10
7.10
7.10
7.10
9.78

10.43
7.84

Registered Nurse III, Anesthetist
Registered Nurne IV

Information and Arts Occupations

Audiovisual Ubrarian
Exhibrts Spooialist I
Exhibits Specialist II
ExhlJits Specialist III
Illustretor I
Illustrator II
Jlluatrator III
Ubrarian
Ubrary Tedinician
Photographer I
Photographer II
Photographer 11/

Photographer IV
Photographer V

Laundry, Dry Cleaning, Pressing and Related OcCI~pation$

Assembler
Counter Attendant

Dry Cleaner
Finisher. Flatwork, Machine
Presser, Hand
Presser, M~chine, Drycleaning
~er, Machine. Shirts
Presser, Machine. Wearing Apparel, Laundry
SewIng Machine Operator
Tailor
Washer, Machine

Machine Tool Operation and Repair Occupations

Machine-Tool Operator (Toolroom)
Tool and Qle Maker

18.41
22.90

15.45
16.76
18.61
18.61
17.65
10.74
15.69
13.98
12.71
14.83
12.07
16.86

Material Handling and Packing Occupations

F~llft Operator
Fuel Distributbn System Operator
Materia! Coordinator
Materia! Expediter
Material Handling Laborer
Order Filler
Production Line Work~ (Food Processing)
Shipping Packer
ShippinglReceiving Clerk
Stock Clerk (Shelf Stocker; Store Worker II)
Store Worker I
Tools and Parts Attendant
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15.86

19.78
15.86
20.53
17.63
18.34
17.84
15.24
19.52
17.84
17.14
23.12
13.01
19.16
20.04
17.63
19.82
16.e6
18.52
17.14
18.52
18.52
20.24
19.82
12.74
19.12
23.11
17.49
16.09
23.24
19.12
20.31
17.84
19.88
19.16
19.82
19.82
18.34
19.42
17.14
18.92
21.18
19.82
18.68
20.37
19.82
15.77

Warehouse SpecialIst

Mechanics and Maintenance and R.p~ir Occupations

Aircraft Mechanic
Aircraft MeChanc Helper
Aircran Quality COntr~ Inspector
Aircraft Servicer
Aircraft Worker
Applience Mechanic

Bicycle Repeirer
Cable Splicer
Carpenter, Meintenenre

Carpet Layer
EleGtric~n, Maintenance
Electroni~ Technician, Maintenance I
E:lectrcna Technician, Maintenance II
Electronics TechniGian, Maintenance III
Fabric Worker
Fire AJan-n System Mechanic
Fire EXtinguisher Repairer
Fuel Distribution System Mechanic
General Maintenance Works-
Heating, Refligeration and Air Conditioning Mechank:
Heavy Equipment Mechanic

Hee.vy ~quipment Operator
InstnJn"lent Mechanic
Laborer
Locksmith
Machinery Maintenance Mechanic
Machinist, MantSlance
Maintenance Trades Helper

MmWrlght
Office Appliance Repairer
Painter, Aircraft
Painter, Maintenance
Pipefitter I Maintenance
Plumber, MaiT1tenan~
Pneudraulic Systems Mechan~

~igger
Scale Mechanic
Sheet.Metal Worker, Maintenance
.'3mall Engine Mechanic
TeleGOmmunication Mechanic 1
Telecommunication Mechanic II
Telephone Lineman
Welder, Ccmbinetion, Maintenance
Well DrIller
Wooda-aft Worker
Woodworker
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g.72
11.80
12.13
10.14

7.63
9.14

18.00
9.51

22.77
11.94
9.37

12.67
14.45
9.34
9.71
9.51

17.64
9.05

13.86
12.76
11.13
12.54-
11.13

9.14
13.56
9.14

13.05

21.30
17.84
21.87
16.66
17.64

Mi&c81laneous Occupations

Animal Caretaker
CemiveJ Equipment Operator

Carnival EQuipment Repairer
Carnival Worker
Cashier
Desk Clerk
Embalmer

Lifeguard
MortIcian
Park Attendant (Aide)

Photofinishlng Worker (pnoto LatJ Tech., Darkroom Te~)
RecreatiOn Specialist
Recycling Worker
Sales Clerk
Sch~ Crossing Guard (Crosswalk Attendant)
Sport Official
Survey Party Chief (Chief of Party)
SuNeying .A.ide
Surveying Technician (Instr. Person/Surveyor A$st/lnstr.)
Swimming ~ool Op~or
Vending Mat;hine Attendant
Vending Machine Repairer
Vending Machine RepaIrer Helper

Personal Needs Occupations

Child Care Attendant
Child Care Center Clerk
Chore Aid
Homemaker

Plant and System Operation Occupations

Boils- Tner
Sewage Plant Operator

Stationary Engineer
Ventilation Equipment Tender
Water Treatment Plant Operator

Protocti\lO Service Occupation$

Alam1 Monitor
Corrections Officer
C~rt Security Officer
Detention Officer

Firefighter
Guard ]
Guerd II

Police Officer

13.75
13.98
20.22
19.49
18_37

9_21
14.40
22.07
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17.82
18.06
18.06
16.67
16.88

28.47
19.63
21.32
15.49
17.35
21.47
22.81
20.21
28.69
13.53
15.20
17.35
23.05
12.92
14.52
19.57
21.03
25.65
31.11
19.68
27.62
20.39
22.82
16.10
20.49
15.06
20.98
25.58
31.04
19.06
27.08
1810
18.10
18.10
21.89
26.24
14.88
16.62
14.86

Stevedoring/Longshoremen Occupations

Blocker and Bracer

Hatch Te~der

Line Handler

Stevedore I

Stevedore 11

Technical Occupation$

Air Traffic Control Specialist. Center (2)

Air Traffic Control Specialist, Station (2)

Air Traffic Control Specialist, Terminal (2)

Ard1eological Technician I

Archeological Technician II

Archeological Technician III

Cartographic TechnIcian

Civil EngineerIng TeChnlcla~

Computer Basad Trai'lin~ (CBT) Specl21lst/ Instl'udor

Drafter I
Drafter It

Drafter III
Drafter IV
engineering 'Technician I

Engineering Ted".nlcian 11

Engineering Technician III

Engineering Technician IV

~ngineering TedlnCian V

Engineering Tedlnk;ian VI

~nvlronmental Technician

Right Slmulator/1n$tructor (Pilot)

Graphic Artist

InstnJctor
Laboratory TeChnIcian
Math8T1atical Technician

ParalegaVLegal Assistsnt I

Paralegal/Legal Assistant II

PerelegaVLegal Assistant III

ParalegaVLege.1 Aa$~tant IV

F'hotooptics Technician

Technical Writer

Unexploded (UXO) Safety ~scort

Unexploded (UXO) Sweep Personnel

Unexplooed Ordnance (UXO) Technician I

Unexploded Ordnance (UXO) Technician II

Unexploded Ordnance (UXO) Technician III

WeaU1er Observer. COmbIned Upper Air end Surface Programs (3)

WeaUler Observer, Senior (3)
Weather Observer, Upper Air (3)
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1421
7.69

12.89
10.61
16.29
11.66
13.88
16.72

Transportation! Mobile Equipment Operation Occupations

Bus Driver

Par1-dng and Lot Attendant

Shuttle Bus Driver
Taxi Driver
Truckdrivel', H~vy Truck

Truckdriver. Light Truck

Trud<driver. Medium Truck
T ruckdrivel', Tractor-Trailer

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $2.15 an hour or $86.00 a ~ek or $372.67 a month

VACATION: 2 weeks paid vacation after 1 year of seNk:e with a contractor or $ucces~or; 3 weeks ;ft.er e
years, and 4 weeK. after 15 years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever employed. end wittl the predecessor cant-actors in the
perfOrm2nce of simflar V/ak at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of eleven PQid holidaY6 per year: New Year's Day, Mar'tin Luther King Jr's Birthday,
Washington's Birthday, Good Friday, Memorial Day, Independence Day, labor Day, Columbus Day,
Veterans' Day, Thanksgiving Day. and Christmas Day. A ~t-~tor may substitute for any of the named
holidays another day off with pay in accordance with ~ plan communicated to the employees Involved.) (See
29 CFR 4.174)

THE OCCUPATIONS ,-\'HICH HAVE PARENTHESES AFTER THEM RECEIVE. THE FOLLOWING
BENEFITS (as numbered):

1) Does not apply to employees employed In a bona fide executive, adminlitrative, or professional capacity
as defined and delineated in 29 CFR 64 1. (See CFR 4.156)

2) APPLICABLE TO AIR TRAFFIC CONTROU-ERS ONLY -NIGHT DIFFERENTIAL.: An employee is
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M. at the rate 01 basic pay
plus a night pay differential amounting to 10 percent oJ the rate of basic pay.

3) WEATHER OBSERVERS -NIGHT PAY & SUNDAY PAY: If you work at night as part of a re~lar tour of
du~ I you will earn a night differen1ial and receive an addl11onal1 0% af basic pay for any hours wa"Ked
betWeen 6pm and Garn. If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled wor~eek, you are paid at your rete of basic psy plu~ a Sunday premium of 25% of your
basic rate for each hour of Sunday work which is not overtim6 (i.6. o~sional work on Sunday outside the
normal tour of duty Is oonsldered overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential Is applicable to employee$ employed in a
posttio~ that rep~8sents: a high ~gree of ha;zard When working with or in ,close prO~imity to ordinance,
explosIVes. end Incendiary metenals. This Includes work such 8S sa-eemng, blending, dying, mixing, end
pressing of sen~itive ordan~. explosives. and pyrotechnk. compositions such as lead azide, black powder
and pootot1ash pCNlde-. All dry-house activities involving propellants or explosives. Demnltarlzation,
modifICation, renovation. demolition, and maintenance operations on se~ltive ordnance, explosives and
incendiary materials. All operations involving regrading end cleaning of artillery ranges,

A 4 percent differential is applir:;able to employees employed in a position that represents a low degree of
hazard when working with, or in close proximity to ordance, (or employees possibly adjacent to) explosive!.
and incendiary maten~ls which involves potenEiel injurj such as laceration of hands, face, or a~s of the
employee engaged in the operatiOri, irritation of the sl:in, minor bums and the like; mi"imal damage to
immediate or adjacent Wdl'~ area or equipment being used. All operations Involving, unloading, storage, and
haulIng of ordance, explosIve, and in~naiary ordnance material other than small am-.s ammunition. These
differentials are only applicable to work tt1at hzs been specifically designated by the agency for ordooce.
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explosives, and incendiary material differential pay.

..UNIFORM ALLOWANCE ..

If employees ere required to wear uniforms in the performence of u,is contrect (either by the terms of the
Govemment contract, by the employer, by the siste or local law. etc_), the C%Jst of furnishing such uniforms
and maintaining (by Isundering or dry cleaning) such uniforms Is an expense that rnsy not be bome by an
employee where SU~ oost reduces the hourlY rate below that requiroo by the wage detemlination. The
Department of Labor will accept payment !n accordance with the following standards as compliance:

The oontractor or subcontractor is required to furnish all employees wIth an adequate number of unlf~ms
without cost or to reimbur8G employees for the sowsl cost of the uniforms. In addition, where unifomJ
cleaning and maintenance is made the responsibility of the employee, ell contractors end subcontractors
subject to this wage determinatioo shsll (in the absence of a bona fide collective bargaining agreement
provid;,g for 8 different amount, 01' ti'te furnishing of contrary amrmatlve proof as to the actual cost), reimburse
all employees for such cleaning and maintenance at e rate of $3.36 per week (or $.67 cents per day).
However. in those instances where the uniforms fumiehed ere made of "wash end wear" materiels. mey be
routinely washed and dried with other personal gannents, and do not require any spedal treatmBnt such as
drl cleanIng, dally washing, or commercial laundering in order to meet the cleanliness or appearance
standards set by the tenons of the Govemment contrect. by the contractor, by law, or by the nature of the
work, tliere is no requirement that employees be reimbursed for unifol'm maintenance costs.

-NOTES APPLYING TO THIS WAGE DETERMINATION ~w

Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of
Occupations,' Fourlh Edition, J~nuery 1993, ~S ~mended by the Third Supplement, dated Mard11997,
unless otherwise indicated. This publication may be obtained from the Superintendent of Dcx:;uments. at 202-
783-3238, or by writing to tile Superintendent of Documents, U.S. Government printing Office, Washington,
D.C. 20402. Copias of spacific job descriptions may also be obtained from the appropriate oontraGting officer,

REQUEST FOR AU'rHORIZATION OF ADDITIONAL CLASSIF'ICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Flrocess:

The contracting officer shall require that any class of service smployee which is not listed herein and which is
to be employed under the contract (i.e.. the work to be performed is not performed by any classification listed
in the wage detemJination), be cI~~ified by the contractor so as to provide a reMon~ble relation$hip (i.e.,
appropriate level of skill comparism) between such unlisted dassirK:;ations and the classifiGations listed in
tile wage determination, Such conformed classes of employees shall be paid the monetery wages and
furniahed ti"la fr."ge benefits es are determined. Such conformr,g process shall be initiated by the contractor
prior to the performance of contract work by &ud"l unlisted class(es) of employees. The confo~ed
classification, wage rate, and,lor fringe benefits shall be retroactive to the commencement date of the
contract. {See Section 4.6 (C)(vi)} When multiple wage determinatk>ns are included in a contract, a separate
SF 1444 should be prepared for each wage determination to which a ctass(es) is to be conformed.

The process for preparing a conformance request is as follows;

1) When pr~ring the bid, the contractor identifiea the need for B conformed occupation(s) and computes B
proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order pro~sed classification title(s},
a Federal grade equivalency (FGE) for eaCh proposed cJassitication(s), job description(s), and rationale for
proposed wage rete(s), including information regarding the agr~ment or disegr~ment of the euU1orized
representative at the ~playees involved, or where there is na authorized representative. the employees
themselves. This report shou1C! be submitted to U1e contr8~ng omcer no later than 30 days after such
unli$ted class{es) of employees performs any contract work,

3) The cootracting officer reviews the proposed action and promptly submits a report of the action, together
with the agency's recon'lmendations and p.rtinent infom'latian induding the position of the contractor and the
employees. to the Wage and Hour Division, Employment Standards Administration, U.S. Department of
Labor, for review. (S~ section 4.6(b)(2) of Regulations 29 CFR Pe.rt 4)


